ARMY MEDICINE:
(usamy) Army Medicine is Army Strong!

ColoneLI\/hchaeIA E||IO;
3puty Chief, Medical Seﬂ?‘ﬁ'?e'(‘fors-

[l




| ARMY MEDICINE: Multi-Domain Operations

@smm) Army Medicine is Army Strong!
F
o
1
0
1

-1

p-~oo=o=

~—DoO—-—-o

~o~ocoo=a

oo —~o0o -~

PO =——a

L 2 1n 1

' | 40 I Army Modernization |
el &"% o Strategy

.‘,_(_."4"3; \ ‘-.‘%' b P "
nature o f war does
But the character of war does

General Carl von Clausewitz 1792-1831

=
L=y

oo —-a
oa

Next Generation Combat Vehicle

UNCLASSIFIED/ FOUO



=

ARMY MEDICINE:

Army Medicine is Army Strong! FY22 MSC Strateg y’ ‘

Army Medicine Vision: The vision of Army Medicine 2028 is ready, reformed, reorganized, responsive, and relevant,
providing expeditionary, tailored, medically ready and ready medical forces to support the Army mission.
Medical Service Corps Mission: Our mission is to provide agile, adaptable, doctrinally grounded, and leader developed
MSC Officers focused on operational medicine, supporting the warfighters, and strengthening the military health system.
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INTELLIGENCES: Interpersonal, Linguistic, Logical-Mathematical

SKILLS: Medical Service Corps (MSC) officers are Leaders skilled in planning, preparing, and executing a wide diversity of health service support for
Army units across the tactical, operational, and strategic levels to include joint-combined-interagency operations. This includes leadership excellence at the
direct-operational-strategic levels as well as clinical, scientific, and preventive medicine expertise within credentialing standards and board certifications.
Therefore, MSC officer must be Warrior-Scholars skilled in tactics, techniques, and procedures necessary to understand and support the Warfighter. This
requires the ability to connect to others in a deep and direct way, to sense and stimulate reactions and desired interactions. MSC officers are adaptable to
Large Scale Combat Operations and capable of supporting the complexities of Multi-Domain Operations (MDO) to include prolonged field care. Within this
patient — HS / MS relationship, Medical Service Officers must be effective and compelling communicators. They develop their leadership and clinical skills
through operational assignments, self-development, professional military education, and professional-clinical training.

KNOWLEDGE: The Medical Service branch delivers officers with academic, clinical, and scientific backgrounds from a wide variety of
disciplines and majors. The domain-specific disciplines listed below provide officers with the expertise to set the conditions for expert patient
care in any environment.

»RELEVANT EDUCATION: Behavioral Sciences; Biomedical Engineering; Biology; Chemistry; Computer Sciences; Counseling
Psychology; Economics; Epidemiology; Entomology; Environmental Engineering; Forensics; Healthcare Administration; Kinesiology; Life
Sciences; Nuclear Engineering; Operational Research; Pharmacology; Physics; Physical Education; Psychology; Pre-Medical; Preventive
Medicine (not all inclusive).

»RELEVANT TRAINING / EXPERIENCE: Cadet Troop Leading Time / Leader Development Time (CTLT / CLDT) with Army medical units.
Academic Enrichment Program with higher education / research agency in degree field of study (not all inclusive). Clinical, scientific, and
research professional certifications granted by credentialing agencies.

BEHAVIORS: (In addition to foundational)

> ADAPTABLE > COMMITTED > EMPATHETIC > PRECISE

» ALERT > CONCERNED FOROTHERS > ETHICAL/MORAL > PROBLEMSOLVING
> AUTHENTIC > CUSTOMERFOCUSED ~ EXPERT > RATIONAL

> CALM > DILIGENT > HUMILITY > STRESS TOLERANT
» COLLABORATIVE » DIPLOMATIC > INNOVATIVE > URGENT
JALENT PRIORITIES:

. PROJECTMANAGER: Able to determine requirements, develop work processes, delegate responsibilities, and lead teams to desired outcomes.
. INTERDISCIPLINARY: Synthesizes and applies knowledge from multiple disciplinesinto a coherent overarching perspective.

. DETAILFOCUSED: Thorough, perceptive, and precise in all matters. Possessesa keen eye — notices everything.

. COMMUNICATOR: Precise, efficient, and compelling in both written and spoken word.

. INTERPERSONAL: Skilled in developingappropriate relationships. Able to connectwith othersto effect positive results.

. PROBLEMSOLVER: Ableto choose between best practices and unorthodox approaches to reach a solution. Accomplishesthe task.
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Cadet Accessions

Question

Response|

Thought Question

Weight

Why are you interested in branching Medical Service
Corps?

- Did the Cadet demonstrate an understanding of the MS branch,
understanding the time commitment, exgress a desire to serve?

- Did the Cadet relate the quesfj

branch?

- Did the Cadet prest

What prior experience did you have as a cadet or in other
areas of your life that makes you best stited for MS
Branch?

Describe a difficult moment in your life and how you
overcame it. What did you learn about yourself? What
would have you done differently?

Give a specific example of your biggest st
weakness in your leadership? How do y
that weakness?

What separates you from your peers?

- Was the writin Y
structure? <</«§}

- Did Q&’ &
VA

trate self confidence? Open to direction from

et share a how they self help?

/ﬁetail focus, planner, execute, able to work independently, problem
solver

What did you do to prepare for this interview

- Did the Cadet research the branch prior to interview?




